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ASEAN-ILO/Japan Project

	on Unemployment Insurance and Employment Services in ASEAN



Proposed Research List 

Learning from international and regional experiences:
1) [bookmark: _GoBack]Comparison of unemployment/ employment insurance: Learning from international practices (To be published by September 2012) (act.1.1.2).
The research reviewed and compared fourteen UI/EI schemes across the world. Lessons learnt and good practices extracted from these experiences will serve the ASEAN governments to promote and reinforce UI systems and employment services in the region.  While developing country UI/EI profiles, particular attention was given to practices having i) put in place active labour market programs; ii) replaced or combined a severance pay system with UI/EI benefits. The following fourteen countries have been included: Argentina, Bahrain, Canada, Chile, China, Denmark, Germany, France, Japan, Mongolia, South Korea, Thailand, United States and Viet Nam. 
2) Case study of the unemployment insurance scheme in Thailand (Final draft by May 2012) (act.1.1.3).
The case study provides a comprehensive description of the scheme’s legal framework and institutional structure, a review of its historical legal and operational development, with an analysis of past policy and implementation issues and continuous adjustments. The report also provides suggestions to expand the UI scheme coverage and service delivery. Finally, the study draws some lessons-learnt from the Thailand UI experience to be shared with ASEAN member States considering introducing UI benefits.
3) Case study of the unemployment insurance scheme in Viet Nam (Final draft by May 2012) (act. 1.1.3).
This case study documents the establishment process, describes the scheme and shares the experience of eighteen months’ implementation of the unemployment insurance scheme in Viet Nam. The case study also points out the lessons learnt from Viet Nam UI experience to be shared with ASEAN countries considering the introduction of UI benefits.
4) Eighteen month’s implementation review and evaluation of the unemployment insurance scheme in Viet Nam (completed) (act. 2.1.1).
While the report identifies issues hampering the good performance of the scheme, it also provides an assessment of several alternatives to revise the design and implementation arrangement of the UI scheme in Viet Nam, including institutional arrangement, legal revision, administrative procedures and operational mechanisms. The report constitutes a rich document for countries contemplating the introduction of an UI system as it provides concrete and practical recommendations on how to improve the scheme’s performance. 
5) Effective Active Labour Market Policies in the context of ASEAN economies (By June 2012) (act.1.2.3).
The proposed research is expected to help ASEAN policy-makers to understand which circumstances and design features will lead to effective ALMPs. In other terms, what works or will work in the ASEAN economies in terms of design, targeting, and implementation, and why?

The purpose of this paper is (i) to review the international experience with active labour market policies of relevance to the ASEAN region, and (ii) to bring evidence-based recommendations for introducing or strengthening ALMPs and their integration with income security measures for formal and informal economy workers of the ASEAN.
6) Research on income security and employment guarantee programs for informal economy workers (by June 2012) (act.1.1.2).
The research seeks to review measures providing income security and active labour market policies for informal economy workers. The review will include a description of good and bad practices in selected countries. A tentative list includes Argentina, Chile, India, Timor-Leste, Iran, Malaysia, Bangladesh, South h Africa, Senegal, France and Jordan.  


Assessment of unemployment situation in selected ASEAN countries:
7) Report on the employment and unemployment trends in Malaysia (By April 2012) (act.1.1.1).
Malaysia, with the technical support of the ILO, is currently conducting a feasibility study for the design of an unemployment insurance system. A report on employment trends including wages trends and structure, key demographic and labour market sex-disaggregated indicators, and unemployment structure will be prepared to guide the decisions regarding the UI model and parameters. This report is co-financed between the Malaysian government and the ILO/Japan ASEAN UI Project. 
8) Assessment of the unemployment and underemployment situation in Viet Nam (By July 2012) (act.1.1.1).
The report is expected to provide a detailed analysis of unemployment and underemployment in the labour market. The study will seek to propose possible ways of targeting cohorts among the unemployed and underemployed for specific income security and activation measures in addition to those that are already in place. 
9) Assessment of the unemployment situation in Indonesia (By November 2012) (act.1.1.1).
Indonesia, with the technical support of the ILO, is currently conducted a feasibility study for the design of an unemployment insurance system and reinforcement of employment services. A report on employment and unemployment trends including wages trends and structure, key demographic and labour market sex-disaggregated indicators, and unemployment structure will be prepared to guide the decisions regarding the UI model and parameters. This report is co-financed between the ILO/Korea Multi-bilateral Programme and the ILO/Japan ASEAN UI Project.


Relevance of unemployment insurance in the ASEAN region: 
10) Moving from severance pay to unemployment insurance in ASEAN (By December 2012) (act.1.2.3).
· Relevance and justification for the ASEAN economies
· Cost/ benefits analysis of severance pay versus unemployment insurance in selected ASEAN countries.
· Level of enforcement of severance pay in these selected countries.
This research includes three components. The first component will prepare a reasoning to the ASEAN policy-makers (from the governments’, workers’ and employers’ groups) to implement increased protecting measures for the unemployed. In other terms, why the ASEAN countries (government,  employers’ and workers’ groups) would have some interest to substitute or complement the existing severance pay by new forms of income and employment security for the unemployed and underemployed ?

The second component will consider the cost/benefits implications of introducing unemployment insurance in countries traditionally relying on severance pay protection. This cost/benefits analysis will cover Malaysia, Indonesia, the Philippines where studies assessing the feasibility of different UI models will be conducted in 2012. 

To complete the research and justification for introducing unemployment insurance benefits in the region, a third component will review the level of compliance of employers with the severance pay in the three selected countries. 
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