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JOB LOSS BENEFIT IS THE SAME AS 
UNEMPLOYMENT INSURANCE

BY : DJOKO HERIYONO, SH

CHAIRPERSON OF SERIKAT PEKERJA NASIONAL 
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) SOCIAL PROTECTION

• Job ProtectionJob Security

• Income ProtectionIncome Security

• Universal Lifelong Social Security ProtectionSosial Security
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) RECOMMENDATION BY SPN

• 1. HEALTH INSURANCE (JPK)

• 2. OCCUPATIONAL ACCIDENT BENEFIT (JKK)

• 3. DEATH BENEFIT (JK)

• 4. MATERNITY BENEFIT

• 5. UNEMPLOYMENT INSURANCE

• 6. PENSION BENEFIT (JP)

• 7. OLD-AGE BENEFIT (JHT)

• 8. ELDERLY BENEFIT

• 9. SEVERANCE PAY BENEFIT

• CONTINGENCY STATUS
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Manpower 

Participation Rate

137.91 million

(69.17%)

Working 

Population

131,03 million

(95.01%)

Open 

Unemployme

nt Rate (OUR)

6.88 million

(4.99%)
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) Currently, the largest population of Indonesians is the productive group (19-59 years old) of 

approximately 57% of total population, and the elderly group (60 + years old) has reached 10% of 

total population

Age Group

All Population

Female Male Total %

Number % Number %

0-6 16,143,367 49 16,814,544 51 32,957,910 12.2

7-18 27,258,275 49 28,741,785 51 56,000,061 20.7

19-59 77,032,401 50 77,507,590 50 154,539,991 57.2

60+ 14,023,590 52 12,793,877 48 26,817,467 9.9

Total 134,457,633 50 135,857,796 50 270,315,430 50

Age Group

Below 40%

Female Male Total %

Number % Number %

0-6 7,536,323 49 7,858,569 51 15,394,892 14.2

7-18 12,180,726 49 12,817,243 51 24,997,969 23.1

19-59 28,429,995 51 27,678,988 49 56,108,982 51.9

60+ 6,261,302 54 5,366,100 46 11,627,402 10.8

Total 54,408,346 50 53,720,900 50 108,129,246 100
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CHILD AGE

• Lack of cognitive development due to malnutrition

• Stunting

• not getting immunized

• No access to pre- and post birth care

• Loss of parental care due to migration or death

ELDERLY

• Increased inability to live daily life

• Inability to work

• not getting cared by family

• Discrimination in the labor force

• Limited acces to credit

WORKING AGE

• Unemployed or under-employed

• Insufficient income

• Debt

• Required to care children and the elderly

• No access to child care center or kindergarten

• Gender discrimination

• Divorce or domestic violence

SCHOOL AGE

• Child labor

• No accesss to schooling

• Malnutrition

• Loss of parental care due to migration or 

death

• Limited access to training

• Early marriage and too young to take care 

of children

CROSS-AGE 

CHALLENGES 

(ECONOMICAL 

SHOCK, NATURAL 

DISASTER, 

HEALTH AND 

DIABILITY ISSUES)

In their life span, each individual has risks and challenges
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PRINCIPLES OF EMPLOYMENT SOCIAL SECURITY

• IT IS A CONSTITUTIONAL RIGHT OF ALL INDONESIAN PEOPLE

• ABILITY AND WILLINGNESS TO PAY/CONTRIBUTE

• SUSTAINABILITY AND ADEQUACY OF CONTRIBUTION AND BENEFITS

• OPENING WIDER ACCESS OF FINANCING TO ALL INDONESIAN PEOPLE

• WORKERS ARE GUARANTEED IN THE CASE OF OCCUPATIONAL ACCIDENT OR 

DEATH

• WORKERS ARE GUARANTEED OF THEIR INCOME LEVEL BOTH DURING THEIR 

EMPLOYMENT AND RETIREMENT PERIODS

• BASED ON MUTUAL HELP

• SUPPORTING INDONESIA’S HUMAN DEVELOPMENT INDEX (HDI)
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UNEMPLOYMENT INSURANCE

•PERSPECTIVE OF MUTUAL HELP

•ACTIVE WORKERS SUPPORT INACTIVE 

WORKERS
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• INACTIVE WORKERS :

•1. ELDERLY

•2. DISABLED

•3. TERMINATION/CONTRACT 

EXPIRATION/EFFICIENCY/RESIGN/CB/COURT 

DECISION
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•ACTIVE WORKERS :

•FORMAL OR INFORMAL WORKERS IN 

PRODUCTIVE PERIOD OF AGED 18 TO 59 

YEARS, WHO ARE ABLE TO PAY SOCIAL 

SECURITY CONTRIBUTION
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Social Protection Challenges for Productive Age Group

Challenges in Expansion of Participation in

Employment Social Security

1. Too many regulations and inconsistencies between the existing 

ragulations

2. Not optimal Socialization and education on the employment social 

security programs, especially to the PBPU segments

3. Limited outreach of participation to the informal sector, eventhough the 

number of informal workers is higher than the formal one.

4. Not all categories of workers can access the pension benefit program, 

especially non-wage workers (PBPU), daily casual/piecemeal/seasonal 

workers in the construction service and migrant workers.

5. Non-compliance of employers in enrolling the PPU in the employment 

social security programs

6. Early withdrawal of JHT has risk of defisit and unsustainability in the long 

term
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•EASY IN PARTICIPATION AND RECEIVING 

BENEFITS

• ID NUMBER-BASED PARTICIPATION FOR 

EVERYONE AND NIB FOR COMPANIES

•SUKET AND SUBER-BASED ACCEPTANCE
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