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The sample for the analysis elaborated in the Brief “Towards comprehensive and adequate social protection for all - Findings from a review of national social protection strategies and policies” consists of 50 national social protection strategies and policies published in English, French, Spanish and Portuguese, between he years of 2011 and 2021. While the titles of these documents vary (strategy, policy, plan, note), they all clearly set out a strategic vision for the development of national social protection systems and programmes. National development plans and poverty reduction strategies were excluded, although some social development strategies were included when there were more in-depth explorations of social protection.
Similar to national development plans, the strategic documents making up the sample express a country’s commitment to and set out a vision for the development of its social protection system. Conceived to guide political decisions in the medium- and long-term, national social protection strategies and policies typically include an assessment of social risks and vulnerabilities, a review of the strengths and weaknesses of existing social protection mechanisms, and priorities for strengthening their availability and effectiveness. 
This framework builds upon prior work by UN Women to analyze the gender sensitivity of national social protection strategies and policies around the globe. This framework assesses the extent to which these documents align with ILO social security standards regarding the structure and implementation of social protection systems and policies, in particular Convention No. 102 and Recommendation No. 202. This framework includes a set of 57 indicators, spanning five key dimensions: 
(1)   Overarching framework: Under this dimension, we assessed the overall orientation of the strategy or policy, including elements that we expect to provide an enabling framework for social protection planning and implementation. This includes the acknowledgment of the relationship between social protection, human rights and the principles of non-discrimination and inclusion. 
(2) Process of drafting the strategy or policy: This dimension considers the actors that were involved in the development of the strategy and the evidence that informed the drafting process. This includes tracking the participation of social partners, international actors and civil society in the drafting process. It also identifies what sources of evidence were leveraged during the drafting process which highlight areas of need and provide support for the implementation of specific policy actions. 
(3) Universality of protection in all dimensions: Under this dimension, the strategies’ commitments to constructing and implementing a comprehensive and adequate social protection system for all are considered. This includes recognition of existing gaps and barriers to protection, and commitments to expanding access to protection. This dimension also considers access to social protection coverage that address the nine life course contingencies of social security, which include: medical care, sickness, unemployment, old age, employment injury, family, maternity, invalidity and survivors' benefits. 
(4) Sound administration: This dimension assesses the policy or strategy’s consideration and commitment to implementing adequate administrative structures required to oversee the functioning of a social protection system. This includes consideration of the management, financial resources and the internal and external coordination required to implement the series of policies that will comprise the nations’ social protection systems. 
(5) Data and accountability: The indicators under this dimension consider how the policies’ and strategies’ implementation will be monitored. This includes commitments to collect data and statistics, the monitoring and evaluation system to be employed and the mechanisms for accountability. This dimension also considers the parties the strategy foresees as participants in its implementation and whether efforts will be made to share information about social protection with the general population.  
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