Outline of Employment Insurance Program               
                                    (as of Oct, 2011)






















































Benefits for general job-seekers 


(Basic benefits)





[Benefit eligibility]


1 In the case of bankruptcy, plant closure, economic dismissal, etc.


	Workers who, during a period of one year before leaving their job, worked for six months or more, in each month of which there were eleven days or more in which wages should be payable.


2 In the case of voluntary job separation


	Workers who, during a period of two years before leaving their job, worked for twelve months or more, in each month of which there were eleven days or more in which wages should be payable.


[Number of days of benefits as prescribed]


1	Benefits are provided to workers who left their job due to the bankruptcy plant closure, economic dismissal, etcfor 90 to 330 days depending upon the duration for which they have contributed to the unemployment insurance program or their age at the time of job separation.


2 Benefits are provided to workers of voluntary job separation for 90 to 150 days depending upon the duration for which they have contributed to the unemployment insurance program.


3 Benefits are provided to workers with difficulties, such as, physically handicapped persons, for 150 to 360 days depending upon the duration for which they have contributed to the unemployment insurance program or their age at the time of leaving their job.





Benefits for job-seekers





Unemployment benefits





National Treasury’s share in contributions to the employment insurance program (basically 25%*55% = 13.75%)





Method of financing


The amount of contributions is equally shared by the employers and employees.


Contribution rate


(1)	Commerce and industry in general	  12.0/1000


(2)	Business of agriculture, forestry and fisheries, and the rice wine (sake) brewing business


             14.0/1000


(3)	Construction business	 14.0/1000





[Benefit eligibility] The benefit eligibility is the same as that for general job-seekers.


[Number of days of benefits] Lump sum benefits of 30 to 50 days are provided to workers who left their job at the age of 65 or older depending upon the duration for which they have contributed to the unemployment insurance program.








Benefits to elderly job-seekers





Special benefits to seasonal workers 





[Benefit eligibility]Workers who, before leaving their job, worked for six months or more, in each month there were eleven days or more of wages paid.


[Amount of benefits]Lump sum benefits of 40 days are provided.





Job seekers assistance project





Benefits to daily workers





Benefits are provided on a daily basis each time they lose their job.




















Employment promotion allowance





[Benefit eligibility] Workers who have been reemployed at an early stage of their basic benefits can receive a certain number of days of remaining benefits.


[Type and amount of allowance] Employment allowance, reemployment allowance, or regular employment preparatory allowance is provided depending upon the time of employment or reemployment as mentioned below.


- Employment allowance: In the case where workers have obtained their job with, one-third or 45 days or more of remaining benefit, an allowance (30% of the daily amount of basic benefits multiplied by the remaining number of days of benefits) is provided.


- Reemployment allowance: In the case where workers have obtained stable employment with  one-third or 45 days or more of  remaining benefit, an allowance (50% or 40% (depending on the remaining benefit) of the daily amount of basic benefits multiplied by the remaining number of days of benefits) is provided.


- Regular employment preparatory allowance: In the case where workers with difficulty (disabled workers, etc) have obtained stable employment (30% of the daily amount of basic benefits multiplied by the remaining number of days of benefits) is provided.





Employment promotion benefits





Employment insurance





(1)	Commerce and industry in general	15.5/1000


(2)	Business of agriculture, forestry and fisheries, and the rice wine (sake) brewing business	    	17.5/1000


(3)	Construction business  	18.5/1000





Surplus reserved





Reserve debited according to the budget





Railroad fare, boat fare, taxi fare, house-moving expenses, and allowance for starting a new job are provided as expenses for temporary transfer





Expenses for transfer





Railroad fare, boat fare, taxi fare, and hotel charges are provided as expenses for job-hunting activities over a wide region





Expenses for job-hunting activities over a wide region





Education and training benefits





20% of expenses are incurred in receiving training (maximum \100,000)





Education and training benefits





Employment continuation benefits





Benefits for employment continuation of elderly workers





If the amount of wage earned after arriving at the age of 60 falls by 25% or more as compared to the time before arriving at the age of 60, 15% of the wage is provided.


- Basic benefits


- reemployed benefit for elderly workers.











Childcare leave benefits





- Basic benefits: An amount of 50% of the monthly wage before the first birthday of the child.





Nursing leave benefits





Nursing benefits: An amount of 50% of the monthly wage (maximum three months).





Reserves debited according to the budget 





Employment stabilization fund





Reserve





Employment stabilization services





Two services (employment stabilization and human resource development)





(Employment adjustment subsidy, Subsidy for developing the employment of specified job seekers, etc.)





Surplus appropriated.





Financing : Only employers contribute funds


Contribution rate


Business coming under (1) and (2)  3.5/1000


Business coming under (3)        4.5/1000





Human resources development services (Establishing and operating facilities for human resources development)








