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> Older persons receiving a pension in South-Eastern Asia
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2 Universal + Pension-tested Means-tested + Contributory
Contributory + Contributory Contributory only

Note: Persons above statutory retirement age receiving an old-age pension (including contributory and non-contributory) to persons above statutory
retirement age (%); Source: ILO. 2021. World social protection report 2020—-22: Social protection at the crossroads in pursuit of a better future.
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ILO’s proposal — Immediately
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> Pensiun Sosial (PS)
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>  Pensiun Sosial

o Bmnei . Timorlese

Qualifying Age 60 and resident for previous 10 years (30  Age 60
conditions years if non-citizen)

Benefit Local BND 250 per month (IDR 3 mil.) Age 60 — 69: USD 60 per month (IDR 0.9 mil.)
amount currency Age 70 — 79: USD 80 per month (IDR 1.2 mil.)
Age 80—  USD 100 per month (IDR 1.5 mil.)
5.7% -
% of 50% Age 60 — 69: 40%
minimum Age 70 — 79: 53%
wage Age 80 —: 67%

*MW = BND 500 per month *MW = USD 150 per month
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> Pensiun Sosial (PS) + JP mandatory for PU

High Jaminan Hari Tua
= Defined contribution
= Voluntary for all residents
= Contributory (% of income)
_ | Jaminan Pensiun -
> | = Defined benefit (40% after 30 years of
= contribution)
T | = Mandatory for all wage workers
2 | = Contributory (6% of wage in 2024; |
increase by 3% every 10 years to
reach 15% in 2054)

Pensiun Sosial

_ _ = Flat benefit for all
Low Pensiun Sosial residents above a certain
age (IDR 500,000)

Low - . High * Funded by the State
Individual earnings
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> Jaminan Pensiun
Nasional (JPN)




{All figures valid as of end-March 2014)

i ™ i R ™
Participants || Participants Participants| | Participants | | Participants
480,000 180,000 4,640,000 || 7,880,000 || 4,080,000
— b # - - b o o
— = E Defined-
25 4 Cotringin IS | s
o -8 "' | Comporate | Pension (job category-
S £ F‘;.E_ (cqporste | Pension | Fund | pigted addition)
= £ o |5 Employee’s Pension Mutual Aid
Eg E E Insurance Fension
B e 2 b= Participants [ . ]
o = & Farticipants
A z 3,210,000 | 4,390,000
g National Pension (Basic Pension)
2o
Self-employed persons [ Public empl Dependent spouses of )
i il vinhdl [ companyemployees | (s ) [ gy mue )
| 18,050,000 | 39,670,000 |- 9450000 —
Category 1 insured I Category 2 insured and some others’ Category 3 insuredl
\ J
'
67,180,000

" *Cat 2 insured and some others” mean those covered by Employes Fension Insurance (including Cat 2 insured and those aged 85 and owver or those entiied to pension benefits by reason of refirement).
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JPN coverage in Japan

Labour forces (age 20 — 59): 69.57 million

Coverage: 67.55 million

» Self-employed, students, unemployed: 14.49 million
= Employee: 40.47 million
= Dependent housewife/hasband of salaried workers: 7.93 million

= Civil servant: 4.66 million
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> Policy design
Legal coverage: Mandatory for all citizens age 20 — 59 years old
Qualifying condition: 10 years
Contribution:  JPY 17,510 per month (approximately 10% of minimum wage)
Pension: JPY 831,700 per year; JPY 69,308 per month (approximately 40% of minimum wage)

State’s role: 50% of basic pension expenditure

Average minimum wage * 8 * 20 = JPY 168,800 per month

21
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> Jaminan Pensiun Nasional (JPN) + JP mandatory for PU

High Jaminan Hari Tua
= Defined contribution
= Voluntary for all residents
Jaminan Pensiun " = Contributory (% of income)
= Defined benefit (30% after 30 years of
_ contribution)
% = Mandatory for all wage workers
= = Contributory (4% of wage in 2026;
E Increase by 1% every 3 years to
8 reach 8% in 2038)

Pensiun Nasional

= Flat benefit (IDR 1
million)

= Mandatory for all
residents in working age

= Contributory (fixed
amount: IDR 300,000) +

Low Individual earnings High non-contributory (benefit
subsidy)

Jamina Pensiun Nasional (JPN)

Low
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Impact (initial year)

= Coverage: 6 million (75+)
= APBN: IDR 36 trillion (2024)

= Coverage: 20 million (65+)
= APBN: IDR 118 trillion (2024)

APBN untuk Bansos (2025): Rp 505 triliun
APBN untuk JKN-PBI, PKH, KIP dll.: Rp 163 triliun
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Pembiayaan (PU: pekerja penerima upah, %)

Sistem pensiun saat ini

Pemberi kerja 3.7% 2.0% 5.7%
PU 2.0% 1.0% - 3.0%
BPU (2.0%) - - (2.0%)
Pemerintah - - - -

Sistem pensiun baru

__

Pemberi kerja 4.0% 4.0%
PU - 4.0% Rp 300.000 4.0% + Rp 300.000
BPU - - Rp 300.000 Rp 300.000

Pemerintah - - Rp 118 triliun Rp 118 triliun
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» References
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Key technical reports

Pension (JHT, JP — P2SK Law)

* Financial assessment of the social security pension schemes

Unemployment benefits (JKP — Government regulation 37/2021)

* Unemployment insurance in Indonesia: Challenges and recommendations

« Actuarial analysis of a proposed unemployment insurance scheme in Indonesia

* Feasibility study on an unemployment insurance system for Indonesia: Institutional and operational aspects

Maternity benefits (New scheme - Bill on maternal and childcare)

* Financial assessment of the social security pension schemes

* Maternity leave in metropolitan Indonesia: Evidence on duration, benefits and job protection

Climate change (Just Energy Transition)

* Social insurance and climate change in Indonesia: Implications for Adaptive Social Protection ambitions

Others

« https://www.ilo.org/jakarta/whatwedo/publications/lang--en/index.htm



https://www.social-protection.org/gimi/ShowRessource.action?id=58147
https://www.social-protection.org/gimi/ShowRessource.action?id=58259
https://www.ilo.org/jakarta/whatwedo/publications/WCMS_806432/lang--en/index.htm
https://www.social-protection.org/gimi/ShowRessource.action?id=58246
https://www.social-protection.org/gimi/ShowRessource.action?id=58147
https://www.social-protection.org/gimi/ShowRessource.action?id=58179
https://www.ilo.org/jakarta/whatwedo/publications/lang--en/index.htm
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Key technical reports

International
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Severance pay in Indonasia
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Considerations
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Unemployment insurance in
Indonesia

- Exploring Policy

Options for an
Employment
Insurance Scheme
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v

Finandial assessment of the social security pension
schemes administered by BPIS Ketenagakerjaan

as of 31 December 2020

and costing of sickness and maternity benefits

FAST RETAILING

» Social insurance and

climate change in Indonesia

ambit
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Report to the Government

@)=

» Actuarial Analysis
of a Proposed Unemployment
Insurance Scheme
in Indonesia

>

International practices of
income protection for
unemployed persons:
Implications for Indonesia

Feasibility study on an
unemployment insurance system
for Indenesia

» A GUIDE FOR
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Maternity leave in metropolitan
Indonesia
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SERVICES
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» THANK YOU

This note has been prepared by Ippei Tsuruga. Please contact Ippei Tsuruga (tsuruga@ilo.org) for more details.

Financially supported by:

ILO/Japan
Multi-bilateral
Programme


mailto:tsuruga@ilo.org
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