Typology of Employment Injury Scheme

In developed countries, the origin and fundamental value of workers’ compensation rests on the principle of mutual protection arising from the historic compromise in which workers relinquished their right to sue their employer and employers agreed to fund a no-fault insurance system. In this historical background, many nations enshrined the historic compromise, created schemes for it and established agencies which implement the schemes. The mandate of the institutions, in concert with workers and employers, is to:
· Promote the prevention of workplace injury, illness and disease
· Rehabilitate those who are injured and provide timely return to work
· Provide fair compensation to replace workers’ loss of wages while recovering from injuries
· Ensure sound financial management for a viable workers’ compensation system
Prevention
Workplace accidents do not need to happen. Yet everyday people get injured on the job. Preventing injuries at work is everyone’s business: employers, workers, health care providers, and the relevant institution. By working together, they can prevent workplace injury and disease.
The scheme works to prevent injuries and diseases by:
· Providing health and safety information to industry, workers and the general public
· Establishing standards and guidelines for occupational health and safety
· Conducting educational presentations
· Conducting work site inspections
· Collaborating with provincial and federal agencies and ministries on matters of occupational health and safety
· Offering access to prevention resources to workers and employers
Compensation
Although every effort is made for prevention of work injury and disease, it is inevitable to meet the workplace accidents or occupational disease in real life. Thus The EII scheme shall be prepared to compensate for injured workers and protect employers against liability in a fair and equitable way. In this regard, EII is funded by the employers through their assessments, known as premiums. Additional income is generated through investments. The revenue collected pays for the benefits and programmes of the workers’ compensation system.  
The scheme provides benefits in kind or in cash for workers at contingency caused by occupational injury and disease.
· Medical expenses and cost for rehabilitation
· Temporary incapacity cash benefits and nursing benefits
· Permanent incapacity cash benefits and constant attendance benefits
· Survivors benefits and funeral grants
Vocational rehabilitation for return-to-work
Vocational rehabilitation scheme helps injured or sick workers return to work as soon as safely possible after a workplace injury or illness. The programmes are based on the philosophy that many workers can safely work as part of their recovery process. This benefits both the employer and the worker. This scheme is not established in most of developing countries in Asia and the Pacific. Based on the experience of developed nations, a return-to-work programme is facilitated by a team working together to help injured workers on their road to recovery. The team usually consists of the:
· Worker
· Medical professional / doctor
· Case manager in EII-implementing agency
· Employer
· Rehabilitation, transitional tasks, and whatever else is necessary for an injured worker to return safely to work may be part of a return-to-work programme.
There is a series of priorities for a successful return to work, which are:
· Doing the same job with current employer
· Doing  a new job with current employer
· Doing a new job with a new employer
· If the first option is not possible, then turn to the second. If the second option is not possible, then turn to the third.
To facilitate the programme, developed countries have established vocational benefits in their own EII schemes as follows.
· Vocational training allowances and the cost of providing vocational training for those who need vocational training to be reemployed among those who have received permanent incapacity benefits or those who will obviously receive the benefits
· Return-to-work subsidy, work adaptation training costs, rehabilitation exercise costs which are paid if an employer retains, or carries out work adaptation training or a rehabilitation exercise programme for recipients of permanent incapacity benefits who returned to original business.
Outline of the system for occupational injury and disease
To sum up the analysis of each component of the schemes for occupational injury and disease, the whole picture of the system can be suggested in figure 1.
Figure 1. The system for occupational injury and disease
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